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 AHS Careers upcoming Events 

13th January Yr 10 Work Experience Formal agreement form 

deadline 

14th January Askham Bryan Taster Day 

14th & 16th January York College Taster Day 

11th February Yr 7 STEM Day 

w/c 13th February National Apprenticeship Week 

w/c 9th March National Careers Week 

13th March Yr 9 Industry Day 

30th March Yr12 Work Experience formal agreement Deadline 

 

We are delighted to issue our first edition of the termly Careers 

Newsletter.  

With careers related learning being a key focus at Archbishop Hol-

gate’s school we thought it timely to let you know of the exciting 

things that have taken place this term. 

 



Events and Trips 

The National  

Apprenticeship Show 

Harrogate October 19  

On Tuesday 8th October, 25 Year 

11 & 13 students had the oppor-

tunity to attend the National  

Apprenticeship show in Harro-

gate. This was an exciting chance 

for the students to learn about 

apprenticeships, and the qualifi-

cations they would need to ‘earn 

while they learn’ after their GCSE 

examinations this summer. The 

students were given very informa-

tive lectures from the Hospitality 

sector and the British Army, both 

of which compliment the York job 

market, and had the opportunity 

to speak to over 150 employers 

from a variety of sectors, all of 

which offer apprenticeship 

schemes. The students spoke to 

major companies such as Coca- 

Cola, Northern Rail, Mercedes 

Benz, British Gas and Saks Hair-

dressing, with many of the stu-

dents surprised about how much 

they could earn while in a train-

ing apprenticeship.  

 

Pixl6 Conference, Getting into your Top University 
Leeds November 19 

Y12 students had the opportunity to attend a PIXL6 conference, de-
signed to advise students on how to get into their first choice universi-
ty. Situated in the Norman Hunter suite at Elland Road Stadium, the 
students were treated to some excellent advice from former headteach-
ers and university tutors, on how to apply and stand out from their 
peers. The most helpful points of the day included data on application 
numbers to course placements, debunking myths around Russell Group 
University’s and course selection based on future career plans. The 
speakers informed the students on the importance of work experience 
either prior to or during University, and how this can be just as im-
portant as good academic grades. The students were also informed of 
what University life is like, and the excellent opportunities that awaited 
them in terms of extracurricular interests. We hope the students found 
the day useful, as they begin to think about their university choices 
next year. 



Events and Trips 

Year 10 Careers Day October  

In the last week before half term, our 

Y10 students had the opportunity to 

enjoy a day focusing on their career 

opportunities. We invited in over 25 

employers to run a careers fair, where 

the students could speak to perspective 

employers about careers pathways, 

apprenticeships, earning potential and 

qualifications they would need to un-

dertake a career in that particular sec-

tor. Prior to the careers fair, Miss Rob-

inson and I wanted to target a wide 

range of businesses and organisations, 

in order to give the students plenty of 

opportunity to experience a wide range 

of advice and guidance. Among the 

employers/providers that attended 

were York University, Nursing and 

Midwifery, Jet2, SJP solicitors, York City 

Knights RFC, The Army, The Royal  

Navy, RAF, The Grand Hotel York and 

Simpsons Construction. It was fantastic 

to see a very busy room, with the em-

ployers commenting on the enthusi-

asm and engagement of the students 

they spoke to. The students were also 

granted the opportunity to  

experience talks by a range of organi-

sations that offer training following 

their education. Nestle spoke to the 

students about apprenticeship oppor-

tunities and Askham Bryan and York 

college spoke to the students about the 

courses they offer. NYBEP and the Job 

Centre also came in to speak to the 

students about developing skills to-

ward applying for jobs and interview 

technique. By experiencing the day, the 

students were given a solid foundation 

to take into their work experience in 

May next year. A huge thank you to 

everyone who gave up their time to 

speak to the students, who’s feedback 

toward the day was very positive.    

The Brilliant Club Sheffield  

Twelve year 10 students were given the opportunity to attend the 
launch of the Brilliant Club at Sheffield University. The students 
braved the grim weather conditions for an early start to Sheffield 
on Wednesday morning, arriving in time to enjoy the welcome talk 
delivered by the Brilliant Club. The Brilliant Club is a programme 
designed to give students a taste of what University has to offer, 
including a chance to study under a respected PHD tutor for six 
weeks. Following a fascinating talk about the programme, and the 
amazing opportunities Sheffield University has to offer, the students 
had a chance to meet with their assigned tutor George Stamets. 
George introduced the students topic of ‘Free will: Can it exist if 
casual determinism is accepted?’ and the students enjoyed debat-
ing the question with George for over an hour! Following this, stu-
dents were treated to lunch by the university before being taken on 
a tour of the campus by current students, who were happy to talk 
about the academic demands of university, as well as student life! 
The pupils were delighted to see the halls of residence, the enor-
mous lecture theatres and the exciting events the student union 
offered. While on the tour it was also nice to bump into a couple of 
old Archie’s students who are into their first year at the University 
of Sheffield! The day ended with an opportunity to develop study 
skills and useful advice for the studies the students will  be under-
taking over the next few weeks. George will now be coming into 
school to tutor the students over the next 6 weeks, before the stu-
dents complete a final essay on the existence of free will. They will 
then attend a graduation ceremony later in the year.  Well done to 
all the students on the day. Mr Avery. 



Employability Skills 

Congratulations…. 

On Wednesday 20th November Sophia Matravers (Y8) and Antonia Geldard (Y8) entered the York 
Civic Trust public speaking competition. This was the first time Archbishop Holgate’s students had 
been entered for many years, and the girls did extremely well securing first place in the competi-

tion. The two students chose the topic of ‘the 
most significant figures in York’s history are 
male’ and needless to say the girls had very 
strong opinions on this subject, putting in hours 
of painstaking research in order to give a fair 
representation to York’s most celebrated figures. 
The students spoke for eight minutes on the top-
ic and were commended for the passion and 
professionalism they showed in their perfor-
mance. The head of the judging panel (which in-
cluded Darrell Buttery MBE, Head judge of the 
Observer Mace Debating Competition. Keith 
Hayton, ex-headteacher and trainer of winning 
teams of Northern Region, English Speaking Un-
ion competitions and Elly Fiorentini, Radio York 

presenter) said it was the best collective of students they had seen, and the judges had awarded 
the highest marks in the history of the competition. The girls were presented with the trophy for 
first place by the Lord Mayor, who commended the students on their speech and the maturity in 
which it had been delivered. The students were invited onto BBC Radio York the following day to 
speak about their experience in winning the competition, and why they had selected their chosen 
topic. Both girls said they thoroughly enjoyed the experience, and may look to enjoy a career in 
public speaking when they leave school. Well done to both.  

 

 

 



The care for our students doesn’t just stop when they leave Yr 11 or 13. We 

are always keen to know what they are doing now and how they have 

progressed after leaving Archbishop Holgate’s. With this in mind we 

thought you may like to know how one of our previous students is getting 

on . 

Harry Crinnion left year 13 in and is currently doing a Higher Level Ap-

prenticeship with Rolls Royce. 

We caught up with Harry this term. 

What made you choose a Higher-Level  
apprenticeship over university? 
I didn’t think university was right for me be-
cause I was eager to get involved in work I 
enjoy whilst still learning and working to-
wards qualifications. I wanted hands on work 
and experience and an apprenticeship pro-
vided this for me. I guess I just wanted to get 
involved with working towards my career 
faster. 
 
How did you find your apprenticeship? 
I used the gov.uk website and ‘indeed’ to search for appren-
ticeships however some companies don’t advertise such as 
Rolls Royce so I had to check their website directly and apply 
through there. 
 
What was the process like? 
The process involved me submitting an online application, I 
then completed online assessments, a phone interview and a 
day of interviews at an assessment centre before gaining the 
role. 
 
What does your apprenticeship entail and what are the 
perks of the role? 
I’m being trained as a CNC machinist however there are other 
apprentice roles like fitting, welding, maintenance  and non 
engineering related ones relating to business. I’m being 
trained to create parts and operate machinery for the Trent 
family of aircraft engines. 

Above: Harry and his Col-

leagues enjoying a Rolls 

Royce Outbound week 

Alumni Interview 
What they did next... 

If you are a former student 

and would like to tell us your 

story, please email  

srobinson@archbishopholgates.org 

http://gov.uk


The Higher Level  

Apprenticeship  

Application  

Process:  

what you need to know If you’re plan-

ning to apply for an apprenticeship 

rather than go to university, it’s worth 

being aware that there can be several 

stages to go through before being of-

fered a job. You could argue that it’s 

easier to get into university. So let’s 

take a look at some of these stages and 

find out what they actually involve. The 

online application form: 

It sounds straightforward enough but 

they can be time consuming and a little 

complex. Firstly, there could be some 

jargon that you’re not used to. For ex-

ample, some international companies 

may use the term zip code, rather than 

post code. Then there’s grown up terms 

like ‘right to work’, disability 2 ticks and 

credit checks. If you don’t understand 

some of the terms found in application 

forms, don’t just gloss over them, but 

find out what they mean because they 

could be relevant to your application 

and possible recruitment.  

The video interview: 

This could be live with an interviewer or 

you could be asked to pre-record your 

answers on camera to a set of online 

questions. It can be carried out on any-

thing with a webcam eg phone, tablet 

or laptop. Don’t worry too much about 

using the most up to date gadget be-

cause it’s not about picture quality, but 

your quality. Typically, you will be asked 

a series of questions with a time limit 

for you to complete your answer. The 

questions are not designed to catch you 

out. It’s simply your opportunity to sell 

yourself. So, don’t be surprised if you’re 

asked questions such as ‘tell me about 

yourself’ or ‘what do you do in your 

spare time?’  

The situational strength tests: 

These are tests to find out how you 

would respond in certain business situ-

ations. For this type of test there could 

be multiple choice answers where you 

have to rank the statements in order of 

preference. This might seem easy but  

there are often no right or wrong an-

swers. Here’s a typical example: 

 

Susie is very busy at work and a col-

league makes a request for her time. 

Does she: 

    A –    Ignore them    B –    Tell them 

that her work is more important    C –    

Call/Email them to say, ‘can we have a 

quick chat?’ to find out what she is 

needed for    D –    Complain to her 

manager  

The numerical reasoning test: 

This tests your ability to interpret num-

bers/data. You could be asked ques-

tions on graphs, charts, tables, ratios.  

The critical reasoning test: 

This tests your decision making, critical 

reasoning and thinking skills. You could 

face true/false questions where you are 

expected to judge the strength of argu-

ments, and distinguish between as-

sumptions and fact based on data.  

The assessment centre: 

This can be the most daunting stage 

where you’re faced with fellow appli-

cants. You could be forgiven for feeling 

you’re on the TV version of The Ap-

prentice. However, your hosts for the 

day are likely to be far more supportive 

than this. 

You might be given a business scenario 

at the start of the day to work on 

throughout the day. Then you might be 

given a range of exercises including: • 

Written exercise  •     Presentation • 

Group exercise  •     Interview 

 

Five tips on preparing for the applica-

tion process: 

Develop commercial awareness  

 How much do you know about the 

business and the industry you hope to 

work within? The more you know, the 

more likely you are to be successful. So 

keep up to date with industry news and 

developments and research the compa-

ny well. You can do this by following 

the company on social media and 

keeping up to date with current busi-

ness affairs. 

Practice psychometric tests 

It can be useful to practice some of the 

tests mentioned on the right so you’ve 

got an idea of what to expect. If it’s 

been a while since you’ve done any 

subjects requiring basic mathematics, 

this is even more vital. You can practice 

some tests on  https://www.jobmi.com 

 

Practice speaking in front of a camera 

Yes, this can be very embarrassing and 

awkward, but the more you get used to 

seeing and hearing yourself on video, 

the less cringey it will be during the 

real thing. 

Study the person specification 

Be absolutely clear about the desired 

and essential skills for the role. This is 

what you will be measured against 

from the initial application form to final 

interview. Then make sure you can 

clearly demonstrate, both in writing 

and verbally, how you meet this crite-

ria, referencing strong examples. 

Ask Questions 

If you’re fortunate to get as far as a one 
to one interview, have questions in 
mind that you would like to ask. This 
shows that you have really thought 
about the company and the role and it 
demonstrates enthusiasm. Please don’t 
start off with ‘how much would I get 
paid?’ That said, if you were purely in it 
for the money, a good recruiter would 
have sifted you out a long time ago! 

The Higher-Level Apprenticeship  

Application Process 



What is LMI? 

Labour market information tells you about the current work and job environments in specific regions. It in-

cludes information about specific companies, industries and occupations. For example: Who is hiring. 

Labour Market Information or LMI is any quantitative or qualitative data about the nature and operation of 

the labour market. It should infuse careers provision as it helps young people explore key aspects about a particular 

area, including: The sectors, industries and businesses that operate there. 

LMI demystifies 

the world of work 

and helps individu-

als realise their 

goals. So, LMI pro-

vides the 

knowledge & un-

derstanding of how 

the labour market 

functions and is 

crucial for 'making 

sense' of changing 

economic circum-

stances, including 

reflecting upon 

what the  

future holds 

Fintech and the Future 

Fintech seems to be everywhere at the moment, but it isn't actually a new in-

dustry. Fintech is shorthand for Financial Technology & is simply the technology 

used by the financial sector.  

What does Fintech look like in the UK? 

There are more than 16000 Fintech firms in the UK and the sector currently 

employs 76,500 people, making it one of the largest Fintech sectors in the 

world. Numbers of UK Fintech jobs are expected to increase to more than 

100,000 in the next decade, which means an increasing demand for those with 

relevant skills. Like much of the financial sector, jobs are concentrated in Lon-

don, although all areas of the UK are seeing Fintech sector growth. Just under a 

third of all Fintech staff in the UK are female, however 83% of Fintech executive roles are held by men’ 

What Jobs are available and what are the routes in?  The jobs available in Fintech are what you might expect relating 

closely to business and finance but with an added emphasis on technological design, data science & software engi-

neering .App developers, financial analysts, product managers, cyber security analysts, compliance experts and busi-

ness development managers will continue to be needed in the Fintech sector. The demand for data analysts AI & ma-

chine learning specialists system architects and system engineers is predicted to rise. 

Labour Market Information 



What’s next…. 

Year 7 STEM Day 11.02.20 

11th February 2020 Year 7 will take part in their first Careers Enrichment Day all about Careers in 

STEM subjects 

The term STEM means Science, Technology, Engineering and Maths. Students are given 

access to employees based in the Science, Technology, Engineering and Mathematics 

sector. The Students will take part in a day of activities and be able to discover jobs with-

in the STEM sector through discussions and presentations with employers. 

Year 9 Industry Day 13.03.20 
13th March 2020 our year 9 Students will spend the day set in groups, dressed in workwear, and are 

tasked with forming a company, each being allocated a set position of responsibility.  

Their aim is to design, make and then market a set of products. This includes brand name, 

logo, strapline, profit and loss, cash forecasting and a final presentation to a group of chief 

executives from the world of work. 

The day will see many big employers come in to school to mentor the groups, we ask the 

students to arrive in work wear to really set the scene of a busy day in business. 

If you have any queries regarding Careers Development & Learn-

ing, please don’t hesitate to contact Miss  

Robinson, Careers Advisor, or Mr Avery, Assistant Head.  

Thank you. 

Work Experience Support 

A huge well done to everyone who has found their work placements for summer next year. 

Drop in sessions continue with Miss Robinson in the Careers Office for anyone in need of help or 

support with finding their work Experience placement Mondays, Tuesdays & Fridays 1.10 to 1.50 

Can You Help? 

We are always looking for innovative ways to improve our careers programme, If you would like to 

be involved with the careers programme at AHS or know someone at your workplace who could be 

of any assistance please contact; 

srobinson@archbishopholgates.org 

Applications for Nestle Academy apprenticeship schemes starting in 
2020 are now open! In 2020, they will be offering apprenticeships in: 

  Engineering Food Manufacturing Supply Chain 

  Chartered Manager Degree Apprenticeship  (Commercial) 

  Finance 

Further details, as well as how to apply, can be found on Nestle’s 
website:  

https://www.nestleacademy.co.uk/apprentices/ 

https://eur02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.nestleacademy.co.uk%2Fapprentices%2F&data=02%7C01%7CFreya.Sellers%40uk.nestle.com%7C15be3de3442843fd7ad108d767a06f8a%7C12a3af23a7694654847f958f3d479f4a%7C0%7C0%7C637091811066966124&sdata=xF

