
It is a great 

pleasure to be 

bringing to 

you the next 

Termly  

Careers News-

letter. As you can imagine the world of work and em-

ployment has been changed immensely by the current 

global health situation,. This doesn’t however mean that 

all professions suffered infact some are more prevalent 

than ever, we take a look at 5 of those sectors in this 

terms issue. We also take a look at how Zoom could now 

be the new face to face of interviews! 

Check out our new careers Library books in the new  

Library & Resource Centre 
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At Archbishop Holgate’s we believe that careers guidance 

is a key part of a students discovery and knowledge of 

their options not just after School or Sixth form but be-

yond. 

Appointments are available to all students by request and 

all year 11 students are given a careers guidance appoint-

ment as a matter of course and this guidance is individu-

ally tailored to them .  

So, how does a guidance appointment work? Appoint-

ments can be requested by any student in school or sixth 

form, whichever year group the student is in and also par-

ents & carers can request appointments for their child. For 

our Y11 students however, these appointments are made 

within school on the students behalf to ensure that every 

student gets an appointment before leaving AHS  or going 

on to AHS Sixth Form. 

These Year 11 appointments have now begun so your 

child will receive an appointment slip and a message in 

form time with details of their appointment time over the 

coming weeks and months 

 

Careers Guidance 

A Careers Adviser 
may try to….. 

 Help draw out your 
priorities, values 
and expectations 

 Gently challenge 
your motivations 

 Encourage you to 
reflect on what you 
have done already 

 Help you to devel-
op your under-
standing of your 
chosen paths 

 Help you to weigh 
up your options 

 Make suggestions 
about potential re-
sources, strategies, 
sectors or path-
ways 

 Provide answers to 
some questions 

 

A Careers Adviser 
cannot:….. 

 Make a decision 
for you about 
which option/
path to choose 
from 

 Tell you which jobs 
you will be suited 
to or what you will 
enjoy doing 

 Tell you what to 
do! 



Growth Sectors 

1. Medical and social care 

Doctors, nurses and social care providers have been in high demand 

to help the sick and vulnerable during the pandemic, so 

these professions are highly sought after.   

2. Exercise coaching 

Personal training is a lot harder when you can't see peo-
ple, however, lockdown led many to take exercise classes 
on line. It has also shone a spotlight on the need for ex-

ercise to ensure good 
mental and body 
health. In the most high-profile instance, it's made 'The Body 
Coach' Joe Wicks even more popular, as he provided free PE clas-
ses for families. Others who've managed to move their services 
online have also reported an increase in clientele. 

3. Retail and ecommerce 

Back in March, The Grocer reported that grocery sales had 

surged to its highest level in more than a decade, with industry 

growth at more than 20 per cent. It's no doubt gone up even 

more since then  

4. Delivery and distribution jobs 

With people living under lockdown restrictions in their 
homes the need for delivery specialists increased dramatical-
ly and new jobs are being created. With restrictions only be-
ing eased gradually and more retail shifting online, it's cer-
tain that demand in this sector will likely only increase 

 

 

5. Farming The farming industry needs about 80,000 
workers to fill roles across the United Kingdom. Typically, many 
European seasonal workers fill these roles, but because of travel 
restrictions as a result of the pandemic fewer EU workers have 
been able to return to work on British farms.This has led to cam-
paigns and centralized online hubs being created such as 'Pick for 
Britain' and 'Feed the Nation'. 



 

 

 In October our Sixth Form Students were lucky 

enough to be offered an opportunity from NCS, 

brought to them by a pre-recorded assembly. 

The offer placed young people at the centre of remobilis-

ing their local communities and demonstrating how they 

could have a positive impact by coming up with and im-

plementing a social action project. The programme in-

cluded workshops on team building, wellbeing and confi-

dence skills followed by the chance to take part in a so-

cial action project, which can really make a difference. 

We have received some wonderful 

news that NCS have a summer 

offer for our Year 11 students, 

more information about this will 

follow in the new year. 

 

NCS—National Citizen Service 



When it comes to its growth rate, 
video conference company Zoom 
has lived up to its name. 
Use of the firm's software jumped 30-
fold in April, as the coronavirus pan-
demic forced millions to work, learn 
and socialise remotely. 
At its peak, the firm counted more 

than 300 million daily participants in virtual meetings, while paying 
customers have more than tripled. 
The dramatic uptake has the potential to change the firm's path. 
Zoom said it expects sales as high as $1.8bn (£1.4bn) this year - 
roughly double what it forecast in March. 
"It's a huge opportunity," chief executive Eric Yuan told investors. 

As Zoom and other video communication channels are fast be-

coming interviewers new face to face we thought it best to look 

at some top tips for being interviewed via these channels 

Use the mute button 

Zoom has a feature where you can mute your audio. This is a great feature to 
use while your interviewer is speaking for long periods. While using the mute but-
ton, they cannot hear anything on your end. This is useful when there are loud 
sounds in your household such as dogs barking or children playing. Keeping 
yourself on mute as they speak can help your interviewer feel more focused on 
what they want to tell you. 

Look into the camera while speaking 

During an in-person interview, maintaining eye contact with your interviewer is a 
sign of confidence and respect. Video chat makes this a bit different, because if 
you were to look them in the eye on your screen, it may not look like that on their 
end. Instead, look into the camera as you are speaking. This creates the illusion 
that you are looking at them rather than yourself or the screen. 

Choose a professional background 

When setting up your computer, choose an area that is tidy and free of clutter. 
Make sure your background is sparse rather than busy and only has professional
-looking items in the background. Setting up in front of a blank wall or a few 
tasteful decorations shows that you are organised and pay attention to detail. 

Find a brightly lit room 

Your interviewer needs to be able to see your body language and facial expres-
sions during your Zoom interview. Choose a room with good lighting, so they can 
easily see you. Setting your interview space facing a window that lets in a lot of 
natural lighting is a great way to make yourself more visible. Setting up with a 
window behind you can cast shadows on your face and make you appear to look 
like a silhouette. 

Pick a quiet space 

Choose an area that is quiet and free of distractions. This way your interviewer 
can direct their full attention to what you have to say. A room where you can shut 
the door is an ideal space to interview. Limit other noises by closing windows and 
turning off your music or the television. 

. 

Zoom...the new face to face? 

Silence your phone 

Before your Zoom interview, 
silence your phone and put it 
away. This way, you can focus 
on the interview rather than a 
text message or phone call. It 
may be a good idea to put your 
phone away awhile before 
your interview, so you can 
clear your mind and focus on 
preparing before you start. 

Maintain your focus 

While your interviewer is 
speaking, keep your focus on 
the screen. Like you would in 
an in-person interview, show 
them that you are paying at-
tention to what they have to 
say through active listening. 
You can do this by affirming 
what they say, nodding as they 
speak and asking questions 
based on what they say. 

Turn off notifications 

Along with turning off your 
phone, you should also turn off 
any notifications on your com-
puter. Close out of any social 
media websites or anything 
else that could become a dis-
traction. Set the Zoom meeting 
to full screen so that your inter-
viewer is the only thing you 
can see. 

Communicate with your 
household 

If you live with other people, let 
them know when and where 
you are interviewing. Right 
before your interview starts, 
remind them to give you space 
and keep a quiet volume until 
you are done. It is best that 
those you live with remain in a 
separate room than you, so 
you can stay focused. 



 

 

 

Labour Market Information 



Next Steps 

 

 

 

 

  

  

  

 

  

  

  

York and North Yorkshire Learn Live 

Exploring Pathways Session 

Need help with deciding on your next steps? 

Join for this one-hour session to be held on the ‘Learn Live’ platform 

Featuring a series of pre-recorded videos on Post-    16/18 pathways, includ-

ing: Apprenticeships, T-Levels Further and Higher education options. The vide-

os will be accompanied by a ‘Live Chat’ option; with individuals from employ-

ers and other representatives to answer students’ questions in real time.  

 To join the event please register at  https://learnliveuk.com/partner/york-
north-yorkshire-lep/ 

The Live event was on Monday 23rd Nov however This 

session will also be available ‘on demand’ for 12 

months following the live session. The ‘Live Chat’ 2-way inter-

action will only be available on the day, but will be accessible to read back 

afterwards.  

The ‘Amazing Apprenticeships’ December Parents' & Carers' 
Pack 

The December issue looks at volunteering, Post-16 SEND op-
tions, T Level subjects coming soon, apprenticeship award win-

ners, Traineeships FAQs, Job coach support and more! 

Please follow the link below to download pack 

https://amazingapprenticeships.com/resource/parents-pack-
december/?utm_source=mailchimp&utm_medium=pp%

20article&utm_campaign=aaa%20dec  

https://learnliveuk.com/partner/york-north-yorkshire-lep/
https://learnliveuk.com/partner/york-north-yorkshire-lep/
https://amazingapprenticeships.us11.list-manage.com/track/click?u=9f89f859eb0be9d437b1414c3&id=0b5a0a4242&e=54d4f7b2bc
https://amazingapprenticeships.com/resource/parents-pack-december/?utm_source=mailchimp&utm_medium=pp%20article&utm_campaign=aaa%20dec
https://amazingapprenticeships.com/resource/parents-pack-december/?utm_source=mailchimp&utm_medium=pp%20article&utm_campaign=aaa%20dec
https://amazingapprenticeships.com/resource/parents-pack-december/?utm_source=mailchimp&utm_medium=pp%20article&utm_campaign=aaa%20dec


Y12 Enrichment  

 

On the 9th December a group of our Y12 stu-

dents took the opportunity to be part of the 

Nestlé Employability Masterclass. 

 Nestle are one of the biggest employers in 
York.  This session helped to build student con-
fidence and helped prepare them for employ-
ment. Nestle are current-
ly recruiting for  Degree 
Apprenticeships, Ap-
prenticeships and also 
for their Graduate 
Schemes. The session 
contained lots of advice 
for anyone looking for a 
job role, apprenticeship 
or graduate scheme with 
any employer and 
helped them to under-
stand their options by  
Gaining insight into 
Nestlé culture, values 
and opportunities, Learn-
ing about the Nestlé ap-
plication process and re-
cruitment, How to pre-
pare for a strength-
based interview, Virtual 
Interviewing tips, meet-
ing one of Nestle’s cur-
rent apprentices who 
shared their journey and 
experience followed by 
the opportunity to ask 
questions. It was a great 
session and the students 
who attended benefitted 
greatly. 

A Fantastic offer for next Term  



We’d love to hear from you 

 If you are a former student      

 and would like to tell us your story,  

 please email  

 srobinson@archbishopholgates.org 

 

 

Can You Help? 

We are always looking for innovative ways to improve 

our careers programme, If you would like to be in-

volved with the careers programme at AHS or know 

someone at your workplace who could be of any assis-

tance please contact; 

srobinson@archbishopholgates.org 

 

If you have any queries regarding Careers Develop-

ment & Learning, please don’t hesitate to  

contact Miss  

Robinson, Careers Advisor, or Mr Avery, Assistant 

Head.  

Thank you. 

 


