
Careers Newsletter 
 

Welcome to the Summer Term and 5th Edition of 

the AHS Careers Newsletter. Its been another busy 

term of careers events, education and personal 

guidance, we’re looking forward to sharing it with 

you in this edition. 
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What’s been happening?  

Y8 Careers Enrichment—The Trading Game 

We were delighted this month to finally be able to hold our 

fantastic careers enrichment mornings.  

We started the events on Wed 14th July with the Year 8 

Trading Game A fast paced, interactive game themed on the 

Stock Market . Our careers education providers NYBEP came 

along to host the event. 

 Our Year 8 students were brilliant!! 

They fully embraced the game and it 

was a pleasure to see the enthusiasm 

and teamwork. 

 

  

 

 

  

  

  



 

 

 

 

 

What’s been happening?  

Y9 Careers Enrichment—Experience of the Workplace  

On Friday 16th and Monday 19th July we saw our Y9 

’Experience of the workplace’ event take place, again hosted by NYBEP the in-

formation was vital for our Y9 students to start the journey of thinking about 

their next steps and the benefits of work experience. With what transpired to be 

the hottest week of the year I cant stress enough just how well our Y9 students 

did, With lots of water and determination they were well engaged and their be-

haviour was brilliant in what was a very warm sports hall. 

 



 

 

What’s been happening?  

Y10 Careers Enrichment World of Work Experience & The 

Trading Game 

We then held our Year 10 Careers enrichment mornings on Tues 20th and 

Wed 21st July. 

The morning was split between ‘The world 

of work experience’ and ‘The Trading Game’ 

our Y10 students had enjoyed the Trading 

game back when they were in Y8 so it was 

really interesting to see how their commu-

nication and Decision making skills had 

come on. They did fantastically. 

Again it was a very hot day but with lots of 



 

 

 

 

 

 

What made you choose University after leaving 

AHS?  
It was my childhood dream to be a vet so I always 

knew that when the time came, that’s what I would 

apply for. Veterinary Medicine is a degree course 

in the UK, so to train as a vet I had to go to univer-

sity.  
 How did you choose your training course? 
There are limited universities that offer the course 

so that made my choice a little easier. I compared 

different things between each of the places includ-

ing how far away from home they were, how many years the course was, specific entry requirements 

including entrance exams and grades as well as the structure of the course. It’s quite hard to get a 

place so I was happy to be flexible and go where would offer me a place.  
 What was the process like? 
Applying for vet school was no easy feat. It required a lot of preparation and organisation beyond 

getting the correct grades. Work experience was a massive part of the entry requirements which 

meant I had to use much of my free time and holidays, getting relevant practical experience with ani-

mals. I really enjoyed going to visit the vet schools on their open days, seeing what the campuses were 

like and meeting the current students. Many of the vet schools also have interviews as an entry re-

quirement so I spent time prepping for these, travelling to and from different places and the agonis-

ing wait after to see if you were successful. It was hard work but was worth it in the long run. 
What did your course entail? 
I studied the five year BVetMed programme at the Royal Veterinary College. The course has lots of 

practical and academic elements. The first two years focus on academic studying during term time, 

and “holidays” are spent gaining practical experience on placements eg going lambing, working at a 

stables. Third year begins your clinical teaching, equally split between lectures and clinical place-

ments out in vet practices. Fourth and fifth year are 100% practical teaching. At RVC, this was split 

between university based teaching at our specialist referral hospital and first opinion clinical prac-

tice. We were given a lot of freedom to pursue our own clinical interests meaning I have spent the 

majority of my finals years working with farm animals.  
What has been your Education & career path since your training? 
I have just graduated this July and have secured a mixed animal job at a practice in North York-

shire.  
Did your Careers Education at Archbishop Holgate’s help you to decide on your next steps? 
Yes I knew what I needed to be able to get into vet school but careers advice helped in me to organise 

what to focus on at each stage and allowed me to put together a more organised focused plan going 

forward.  

 
Alumni Interview 
What they did next... 

The care for our students doesn’t stop when they leave Yr 11 or 13. We are always 

keen to know what they are doing now and how they have progressed after leaving 

Archbishop Holgate’s. With this in mind we thought you may like to know how one 

of our previous students is getting on . 

Anna Sharp left year 13 in 2016 and is proof that achieving your dream is possible. 

We caught up with Anna this term. 

If you are a former student 

and would like to tell us your 

story, please email  

srobinson@ahs.pmat.academy 



 

 

Things to look out for... 

Fera are advertising apprenticeships at present.  Fera is a national and international centre 
of excellence for interdisciplinary investigation and problem solving across plant and bee 
health, crop protection, sustainable agriculture, food and feed quality and chemical safety in 
the environment.  Fera is based at Sand Hutton, York. 
  
Our apprenticeships includes a  Level 4 Higher National Certificate in Applied Sciences with 
Level 3 Laboratory Technician Apprenticeship is 24 months, with attendance at Leeds City Col-
lege for one day a week (over 64 weeks).  There is a salary of £18,525 
Desired qualifications: 

 GCSE Maths, English and Science – grade C or above/grade 4 or above 

 A Level in Biology or Chemistry is preferred but not essential, or Level 3 science-based 
qualification, or relevant experience 

Further details can be found via https://www.fera.co.uk/careers/apprenticeships 

A link to the advert can be found here - https://capita.wd3.myworkdayjobs.com/CapitaGlobal/

job/York/Apprentice-Laboratory-Assistant_10035003-2 

 

 

Amazing Apprenticeships / Not Going To Uni 
The second episode of Parents Perspective Podcast is out now. In this 
episode we hear from 2 young people about their experiences in choosing 
a career path and get some top tips from the BBC on competitive 
schemes. Speakers include: 

    Maddy Morrison - Apprentice with Sky Sports News 

    Russell Penn - Uni graduate now working at Dyson 

 Mark Smith - Resourcing Specialist - Early Careers, BBC 

 The National Careers Service is delivering a series of webinars for parents and carers whose 
children are receiving results this August. 
 
It has been a challenging year for students and the National Careers Service want to equip par-
ents and carers with advice to support their children on the day. Click the links below to sign up 
to one of the webinars and get:   

 tips on how your child can prepare for results day  

 advice about their options  

 advice about leaving education and exploring careers  

 signposting to useful sources  

 an opportunity for Q&A 
Friday 30th July, 12pm – book your place https://register.gotowebinar.com/
register/4987469822152845579 Tuesday 3rd August, 4pm – book your place https://
register.gotowebinar.com/register/7828352781628493067Wednesday 4th August, 12pm – book 
your place https://register.gotowebinar.com/register/7153451653778664459 

https://www.fera.co.uk/careers/apprenticeships
https://capita.wd3.myworkdayjobs.com/CapitaGlobal/job/York/Apprentice-Laboratory-Assistant_10035003-2
https://capita.wd3.myworkdayjobs.com/CapitaGlobal/job/York/Apprentice-Laboratory-Assistant_10035003-2
https://mailchi.mp/b7719178ef51/aaa-february-1645293?e=b078e66217
https://amazingapprenticeships.us11.list-manage.com/track/click?u=9f89f859eb0be9d437b1414c3&id=4fdcd03d73&e=b078e66217
https://amazingapprenticeships.us11.list-manage.com/track/click?u=9f89f859eb0be9d437b1414c3&id=1aadc4b7c0&e=b078e66217
https://amazingapprenticeships.us11.list-manage.com/track/click?u=9f89f859eb0be9d437b1414c3&id=1e7ff88607&e=b078e66217
https://amazingapprenticeships.us11.list-manage.com/track/click?u=9f89f859eb0be9d437b1414c3&id=1e7ff88607&e=b078e66217


Roots Online Y7 to 11 
We have been running the Roots to Success, collaborative project between 

the University of York, York St John University, York College and Askham 

Bryan College and has been in place since 1998. 

Each topic has been emailed to parents and we have now seen all five 

months and topics completed. 

The Aims and Objectives of the project are: 

 To provide the opportunity for students to create their own skill set to 

build their future in higher education. 

 To provide students with the experience and understanding of higher 

education to allow them to make informed choices. 

 To provide students with the confidence and self-esteem to consider that higher education is an option 

if they wish to pursue it. 

 To dispel myths about higher education and student finance and to raise aspiration, not only for higher 

education, but for lifelong learning. 

Roots Online is the online programme of Roots to success, which aims to support young people in York the 

surrounding area to make informed choices about their educational progression opportunities and is a flexi-

ble programme, designed to be accessible and completed from home. Although the programme is now com-

plete, you are still able to take a look. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

  

  

  

What’s been happening? 

Take me to Roots Online! 

https://you-at-york.org.uk/1BEN-79E3W-ACQCN-4DEED3-1/c.aspx


 

Find out more about the sector or industry you want to 
work in by checking LMI to answer questions such as:  

 Is it a thriving sector or are businesses in the sec-

tor closing because of the economic climate? 

 Is it a growth sector predicted to provide new 

jobs in the future?   

 Are jobs in this sector mainly located in a specific 

geographical location? 

The answers to these questions may inform the choices 
you make about your future. 

Researching Job Sectors 

When you start considering your career options, you'll 
need to do some research on different employment 
sectors and types of work. You can use the information 
you find, to help you identify: 

 typical skills, qualifications and experience re-

quired within a sector 

 the types of tasks involved in an occupation 

 entry routes into the sector and typical career 

paths 

 who employs in this area, where jobs are adver-

tised and similar job roles 

 related information such as professional associa-

tions and where you can find further reading 

Using Social Media 
Social media is a useful tool for researching the job 
market. It can provide a more personal view of what's 
happening in employment sectors. Use social media to: 

 follow industry specific groups 

 follow companies operating in the sectors that 

you're interested in 

 engage in conversations and like topics you have 

read and find interesting 

  
Labour market information (sometimes also called la-
bour market intelligence) includes reports, studies, sta-
tistics and other information about:... 

Labour Market Information (LMI) is information about the cur-
rent economic and employment situation. It includes data on 
graduate destinations, average starting salaries, current trends in 
employment sectors and recruitment patterns.  

...industry/ sector growth and decline 

occupational information 

employment rates 

supply and demand of labour 

future labour trends 

wages and pay scales 

You can use this information to help you: 

identify skills that are in demand 

check out trends in a sector 

identify sectors where there is growth and the possi-

bility of jobs. Don't just look at the current situation 

but use LMI trends to identify where the jobs may be 

in the future 

demonstrate to potential employers, your under-

standing of the environment in which they operate. 

Many employers comment on candidates' lack of 

knowledge about the sector or industry to which they 

are applying. As well as researching the job and the 

individual company, make sure you know what issues 

the sector is facing, who are the main organisations in 

the sector and what the future might hold for it. 

with interview questions, particularly regarding un-

derstanding the industry and what issues it may be 

facing. 

Where to find LMI Information 

it is important to find the most relevant and reliable 

information when researching careers information 

and LMI. The following information sources should be 

your first resources. 

Luminate Labour market information from Prospects 

Labour market trends Information from the Office for 

National Statistics 

LMI for All 

Employer websites 

Newspapers, trade journals and their associated websites. 

Labour Market Information 

https://luminate.prospects.ac.uk/
https://www.gov.uk/government/statistics?keywords=%22labour+market+trends%22&topics%5b%5d=employment&departments%5b%5d=all&from_date=&to_date=
https://www.lmiforall.org.uk/


 If you are a former student and would 

like to tell us your story,  

 please email  

 srobinson@ahs.pmat.academy 

 

 

Can You Help? 

We are always looking for innovative ways to improve 

our careers programme, If you would like to be in-

volved with the careers programme at AHS or know 

someone at your workplace who could be of any assis-

tance please contact; 

srobinson@ahs.pmat.academy 

 

If you have any queries regarding Careers Develop-

ment & Learning, please don’t hesitate to  

contact Miss  

Robinson, Careers Advisor, or Mr Avery, Careers 

Lead & Assistant Head.  

Thank you. 

We’d love to hear from you 


